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what happens when employees leave”

promotion, resignation, dismissal
knowledge leaves too
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Keeping good employees

 what motivates them, what are
their aspirations?

* what makes them feel:
- significant
- accepted
- secure
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e In detall with structure

Start recording e Oorganise around usage
the know‘edge * make sure the right

content Is recorded
e use language and idiom
of intended audience




continuous Improvement
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 standard quality approach " |

* regular small improvements

* requires management
commitment

* needs discipline ana
Integrated version control



methodology

proven methodology
strategic approach
full training available

your staff learn the structure of
their job and a standard way
to create useful content

all work becomes visible

continuous improvement




consultancy

full consultancy support available



before leave.com - server
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e zero term contracts



ad gquando laboramus

at ignota tincidunt, vix ut tota
consequuntur. Sea id ceteros
eloguentiam, mel in

r at ignota tincidunt,

ViX ut tota consequuntur. Sea
Id ceteros elogquentiam, mel
at ignota

tincidunt, vix ut tota
consequuntur. Sea id ceteros
eloguentiam, mel in




continuous Improvement

e atignota tincidunt, vix ut tota
consequuntur.

e Sea id ceteros eloguentiam at
ignota tincidunt, vix ut tota

- Consequuntur Sea id Ceteros
R lte IRl ARy Al e ;



e atignota
e tincidunt, vix ut tota
e consequuntur. Sea id ceteros

* eloguentiam, mel in

at ignota tincidunt




before leave.com

register your interest now
info@beforetheyleave.com
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